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Background  

• The directive 2013/55/UE “Formal qualifications as a nurse 
responsible for general care shall provide evidence that the professional in 
question is able to apply at least the following competences regardless of 
whether the training took place at universities, higher education institutions 
of a level recognized as equivalent or at vocational schools or through 
vocational training programmes for nursing” 

• Nurse educator models of practice (competences and 
education) play an important role on the student nurse 
professional development (Altet, 2013) 

• There exist diversity in education, competences, role and title 
for nurse educator in Europe (Jackson et al., 2009) 

• No consensus in Europe on the minimum qualifications or 
required experiences of nurse educators.  



Background  

• There is a lack of strategic management regarding the role of 
nurse educators (Salminen et al. 2010) 

• That it is unrealistic to expect them to perform the teaching, 
research, clinical and managerial roles prescribed (Barrett, 
2007)  

• Difficulties between academic and clinical spheres 
(Butterworth et al., 2005) 

• New educators inadequately prepared in the skills, strategies 
and practice of lecturing 

• Nurse educators should have clinical, pedagogical and 
research skills and skills for research implementation 
(Salminen et al. 2010) 

 



Method 

• Aim: this pilot study aimed to explore the competencies, 
education requirements and regulation of nurse educators in 
Europe 

• Design: A descriptive cross-sectional survey 

• Methods: A questionnaire filed by participants of the FINE 
workgroup in Turku (October 2015) 

• Sample: a convenience sample of nurse educators, national 
nursing association members 

• Analyses: Quantitative and qualitative content analysis 
process 

 



Process  

• Questionnaire to all participants about ‘Nurse Educator’ in 
National member state 

• Answers discussed in focus groups and answers shared 
together 

• Information on completed questionnaires submitted to FINE 
for whole group analysis 

• Descriptive analysis undertaken.  

• Results collated into charts and tables to summarise a whole 
view to share. 

• Recommendation will be presented here.  



Sample 

• 34  Nurse educators took part from 10 countries.  

 

Belgium; 10; 29% 

England; 1; 3% Estonia; 2; 6% 

Finland; 10; 29% 

France; 2; 6% 

Lithuania; 1; 3% 

Poland; 1; 3% 

Slovenia; 2; 6% Portugal; 1; 3% 
Spain; 2; 6% 

United Kingdom; 2; 
6% 

COUNTRY 



Key findings  
• Regulation 

 

• Certification 

 

• Title - Educator or Clinical Educator 

 

• Preparation and Continuing Professional development CPD 

 

• SWOT  analyses 

 

• Animal likeness! 



Decision about curriculum 

• In the initial nurse education programme in your University, 
Polytechnic or Higher School, which is the percentage of the 
theoretical programme which is given by 



Regulation 

• Are nurse educators professionally regulated in your country? 

• YES: 11 

• NO: 16 

• regulation of nurse educators organized by the community (7) 

 

• Which Ministry is in charge of nurse educators? 

• M. of Higher Education (28) 

• M. of Education and culture (4) 

• M. of Health (8) 

• National Board of Accreditation for Nursing and Midwives Schools 
(1) 

• National Agency for Quality in Higher Education (2) 

 

 



Qualification 

• Does a legal certification or qualification to become a nurse 
educator exist in your country? 

• YES: 19 

• NO: 12 

 

 

 

 

 

 

 

 

 



Qualification 

• Does the qualification offer an added qualification (teaching/ 
pedagogy for the nurse educator)? 

• YES: 12 

• NO: 11 



Title 

• Do you have a title in your country to work as “nurse 
educator”? 

• YES: 14 

• NO: 17 

• Is there a specific “title” for a nurse educator in clinical 
education? 

• YES: 9 

• NO: 18 



Title 
• Is there a specific title for a nurse educator in theoretical 

education? 

 

 

 

 

 

 

 

 

 

 

• Is the title similar for educators in other higher professional 
education programme?      YES: 24 

                                                    NO: 4 



Title 
• Is the nurse educator “title” similar for the whole country? 

• YES: 21 

• NO: 9 

 

 

 

• Is there any added requirement to obtain the title? 

• YES: 23 

• NO: 8 



Preparation and CPD 

• Does the nurse education in your country have to follow an 
academic study programme to teach in nursing education? 
• YES: 21 

• NO: 11 

• Does the nurse educator have to follow an academic study 
programme to supervise nursing students in clinical 
placement? 
• YES: 11 

• NO: 20 

• Is the academic study programme specialized for nursing 
education or more general including a multi-professional 
audience? 
• Specialized in nursing: 3 

• Includes other professions: 6 

 

 



Preparation and CPD 
• Is the academic programme orientated towards nursing 

science? 

• YES: 11   /    NO: 11 

• Is the academic study programme oriented on pedagogical 
competencies, didactics? 

• YES: 17   /   NO: 3 

• What is the level of the academic programme for nurse 
educators? 



Preparation and CPD 

• What is the duration of the preparation programme for nurse 
educators? 



Preparation and CPD 

• CPD a legal requirement to maintain the title of nurse 
educator? 

• YES: 6 

 

 

 

 

• NO: 23 



Competency framework 

• In your country, is there a legal competency framework for 
nurse educators? 

• YES: 34% 

• NO: 66% 

• Is it specific for nurse educators? 

• YES : 4 

• NO: 16 

• … references of the document: 



Competency framework 

• If there is no legal competency framework, please list the 
competencies required by nurse educators you find important: 



• As a nurse educator, do you feel prepared in your role? 



Animal Likeness  

 



Animal Likeness  



 



SWOT Analyses 



SWOT Analyses 



SWOT Analyses 



SWOT Analyses 



Next steps…..  

• Pilot study(feasibility, acceptability) 

• Refining the study protocol 

• Sampling strategy would be refined 

• Operationalization needs to be optimized  

• The questionnaire needs to be refine:  

• some concepts nee to be clarified for a common understanding 
(for example: regulation) 

• Questions need to be prioritized 
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