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Summary 

Policy and Human Recourses in Health

Nurses and Health Policy

• NHS

• Health and Education

• Challenge's of the new paradigm
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Total registered personal /graduates

Sources/Entities: INE, PORDATA

Last updated: 2021-07-20



Inhabitants and Nurses

Sources/Entities: INE, PORDATA

Last updated: 2021-07-20



Professionals NHS
HOSPITALS HEALTH CENTERS



Professional /100.000 NHS
Doctors Nurses Diagnosis and 

therapy staff

Last 2 decades growing of 
the private sector 

Private sector not as 
complementary but as an 
alternative option!
Developing of private 
insurance systems 

Public employer possible 
opting out (ADSE) 

Only about 50% of professionals
on the NHS



Higher Educational System- Nursing Education

Access 12 years of education and a National Exam – Public sector

Private sector 12 years of education but no National Exam needed ( local 
admission rules)

1st Cycle - Nurse – 4 years  240 ECTS /Public and Private institutions 
(mandatory)

Curriculum (theoretical) flexible scientific autonomy but quality assessment by a National 
Agency and the Council of Nurses

2nd Cycle Master degree ½ year 90 ECTS or 120 ECTS

Give access to professional title of specialist nurse

3rd PhD Nursing - 180 ECTS – (One year 60ECTS advanced program; 120 ECTS 
Doctoral Dissertation
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Health System in transition- New Paradigm

• Aging population
• Less Birth rate 
• Behavioural diseases
• Chronical condition
• Cancer patients 
• Social and vulnerable cases 

• Migration to big cities‘
• More pressing on public 

sector – Pandemic respond
• Growing need for technology 

/innovation
• Public and private relationship  

more competitive both health 
and education.



Strengths
• Qualified professionals well 

recognized national and international
• Nurses all in higher education system
• Nurses with all degrees of 

educational system
• Educational programs with scientific 

autonomy and flexibility
• Scientific approach new subjects
• Reflection on practice
• Research and publication
• Quality evaluation

Weaknesses
• System is still imbalance between 

hospital care and community care;
• Lake of professionals on the public 

sector (nurses);
• Imbalance relation between nurses 

and doctors (few nurses per doctor);
• Difficulties in terms of professionals 

payment / salary competition
• Professional Retention 

Opportunities
• Competition public /private
• Growing needs for chronic 

management diseases
• New projects in the community are 

improving
• Recognition of nurses role (pandemic 

crisis)
• High demand for graduation both 

nurses and doctors

Threats
• Vulnerable population may not have 

access to specialized care;
• Practical environment studies
• Lake of places
• Number hours directive
• Lake of professionals 
• Health costs always growing (the 

health market in an imperfect one)
• New pandemic menaces 
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